
Job Description – Class Teacher                                                                                   
 

Accountability:  

You are responsible to the Headteacher and Governing Body.  

Your line manager is your age-phase leader.  

You are responsible for the deployment of support staff in your classroom.  

 

Core Areas of Responsibility:  

You are required to carry out the duties of a schoolteacher as set out in the DfE ‘Teachers’ Standards’: 
1. Set high expectations that inspire, motivate and challenge pupils  

2. Promote good progress and outcomes by pupils  

3. Demonstrate good subject and curriculum knowledge  

4. Plan and teach well-structured lessons  

5. Adapt teaching to respond to the strengths and needs of all pupils  

6. Make accurate and productive use of assessment  

7. Manage behaviour effectively to ensure a good and safe learning environment  

8. Fulfil wider professional responsibilities 

 
Duties and responsibilities 

Your day-to-day duties as a Primary Teacher will include: 

 

• Planning appropriate, engaging and challenging lessons to meet national curriculum guidelines, keeping 

up to date with changes and involving pupils of all abilities. 

• Delivering quality-first teaching, using a variety of teaching approaches and activities to suit learner’s 

different learning styles. 

• Promoting a love of learning where pupils take pride in themselves, their achievements and those of 

their peers. 

• Setting up and maintaining a tidy and well-organised classroom environment which encourages 

independence and displays of a high-quality  

• Working as part of a cohesive team (which includes teaching and non-teaching staff, curriculum 

coordinators, the SENDCo, peripatetic staff, professional agencies, Governors, home and community).  

• Directing and monitoring the work of TAs within the classroom team.  

• Exemplifying our agreed vision and aims, School Development Plan, policies and school code of conduct 

in all planning and activities. 

• Overseeing an area of the curriculum (not ECTs) and to share in the development of the curriculum 

policies and practices. 

• Working closely with the school’s SENDCo and having regard for children with barriers to learning. 

• Writing and implementing SEND APDR support plans and associated paperwork in the agreed 

timescale. 

• Working closely with the Designated Senior Leads(s) for Child Protection and being responsible for the 

welfare of the children in your own class in particular and the whole school generally. 

• Supporting the school’s Behaviour Policy at all times. 

• Administering first aid when required according to school policy. 

• Assessing and reporting on the development, progress and attainment of learners. 

•  Communicating and consulting with learners, parents/carers and families and to involve them in the 

child’s learning both at home and school. 

• Making a positive contribution to the wider life and ethos of the school. 

• Taking part in regular INSET, staff meetings and attending parent consultations and contributing to 

written reports. 

• Taking part in Performance Management according to school policy.  

• Carrying out any other reasonable duties which may be required by the Headteacher which are within 

the terms of your contract 



• The postholder is expected to accept any reasonable alterations that may from time to time become 

necessary 
 

 

 

Job Entitlements:  

• 10% release time for Planning, Preparation and Assessment  

• Access to training and staff development according to personal development needs and the needs of 

the school  

• High quality whole-school INSET   

• Annual Performance Management  

 


